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Basic Information :
Name : Ghadeer Badr

Title   : Professor 

Ghadeer Mohamed Badr Eldin Aboul-Ela is the Vice-Dean for Postgraduate Studies and Research and 
acting as the Vice Dean for Community Service and Environmental Affairs, Faculty of Commerce and 
Business, Future University in Egypt. She a Professor of Human Resource Management and, was awarded 
her doctorate degree in Business Administration from Cairo University. Professor Badr has over Nineteen 
years of teaching experience, consulting as well as research activities. She has published several research 
in top ranked journals and is on the editorial board of Future Business Journal. Professor Badrs research 
interests span both Human Resource Management as well as Organization Behaviour disciplines. Much of 
her research work has been on analyzing work-related attitudes and behavioral practices.

Education:
Certificate Major University Year

PhD Human Resource Management Cairo University 2011

Masters Business administration Arab Academy for Science technology and maritime transport 2001

Bachelor 1999

Teaching Experience:
Name Of Organization Position From Date To Date

FUE Vice Dean 01/09/2012 Current

Ahram Canadian University Lecturer of Management 01/09/2011 31/08/2012

Researches / Publications : 

Analyzing the Effect of High - Involvement HR Practices on Flexibility and Task Idiosyncratic Deals

Deviant Workplace Behavior: An Insight on Gender Differences. An Applied Study on the Egyptian Market.

Uncovering the big five model personality traits and organization identification 

Uncovering the big five model personality traits and organization identification

A Foresight on Perceived Supervisor Support, Job Conditions,

Exploring job embeddedness' antecedents

Reflections on Workplace Compassion and Job Performance 

Employer branding: What constitutes " An Employer of choice?

Analyzing the antecedents of customer loyalty

Work Alienation, Does demographics matter? A study among training and management consulting organizations in Egypt

Development of a scale to measure the perceived benefits of e-recruitment from the viewpoint of the recruiter

Analyzing the relationships between Organization Justice Dimensions and Selected Organizational Outcomes - Empirical Research 
Study

The impact of shared values on psychological empowerment

The impact of organization Cynicism on organization commitment and job satisfaction

Exploring the determinants of Talent Retention an Empirical study on the Egyptian Market

Analyzing the Effect of Organization Cynicism on Intention to Leave: A Case Study on Nola Cupcakes
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Analyzing the Effect of High- Involvement HR Practices on Flexibility and Task Idiosyncratic Deals

Awards:
Award Donor Date

The best doctorate thesis in Management Cairo University 01/01/2011
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